Developing Mentoring Tools 
Case Study 1
Maria lives in supported accommodation, and has been becoming increasingly depressed over the last year following a late diagnosis of autism. She currently has no structure to her day in terms of activities or employment. She says she has no interests and has no idea what type of work she would like to do, however, she would like to work and does enjoy the company of small numbers of people at a time due to experiencing significant challenges in relation to sensory sensitivity.
Task: Think through a plan to demonstrate one way that you might actively engage Maria in designing tools (strategies) to help her set some goals as a means to giving her life some form and equipping her with some material to put on a cv.
Case Study 2
Nadine has struggled to find a work environment that she enjoys and where she feels she is understood. Past experiences have included being provided with too much information, few clear instructions and unclear work deadlines. In addition, she experiences hypersensitivity in relation to light, noise and touch.
Task: Can you think up some mentoring tools/strategies to offer to Nadine, which you can adapt  with her to suit her needs and enable her to: first, understand her feelings and make sense of these in context; be able to voice these using whatever form of communication suits her best; third be able to practice in order to become familiar with them; and fourth to be comfortable with being able to transfer these to an employment setting.
Case Study 3
You have been working with your mentee for three weeks, and this is your first experience of mentoring.
Task: Looking at the goals you have been addressing with your mentee, reflect on the resources used to far and identify areas where some additional resources may be needed. Discuss 2-3 that you might add to your collection and share with others

Reflective Practice
Case Study 1
You have been working with Nelson for over a month and have set three clear goals. The first relates to his understanding of the employment process; the second is to explore his ideas around work that he might like to do; and the third is to build a network of contacts/organisations. 
Whilst Nelson seemed to be initially happy with these goals and his progress, he turned up at the last meeting extremely anxious and expressed feelings of being overwhelmed by this whole process. 
Task: Thinking reflectively after the mentoring session on points that you think have gone well and those that have not, try and map out (list, draw, map – whatever works for you) how this issue might be resolved. Go into some detail on this activity and give reasons for your choices.
Case Study 2
You have been working with Moudoo for about a month now. He has two brothers who are autistic and he has just left secondary school. Having got to know each other at the beginning, this led into a discussion around the goals he would like to set for himself. Things seemed to be going well initially, but he is now increasingly anxious when he arrives at each session, and this increases throughout with him struggling to engage well. Activities that you introduce are very varied, but they seem to have a triggering effect. 
Task: Reflect on this situation and the skills and knowledge you are bringing to it. Discuss it and map out how you might come up with a resolution to this problem (keep in mind that there may be several reasonable and beneficial approaches).
